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Diversity Statement
Qian Zhang (zhangqian@cs.ucla.edu)

As a woman in computer science, my undergraduate, graduate and postdoctoral experiences

have benefited from opportunities for women in science and engineering, as well as supportive

and unbiased mentors. My experience told me that it is difficult to be the person who looks

and speaks differently from everybody else. I have never felt so discouraged when I was in

an international conference where I felt that perceptions of my race and my gender dominated

perceptions of my work. I thus understand the value of educators and mentors who promote an

atmosphere of inclusion and encourage students with different backgrounds.

Commitments. By providing an equal-opportunity environment that fosters respect and com-

munication across gender or other cultural communities, a university will enhance the student

experience as well as enable collaborative and innovative research. My commitment to equity,

diversity, and inclusion, as demonstrated by my past experiences, align well with this philosophy.

I would like to make a difference in ensuring that everyone is given equal opportunities and is

not judged on the basis of race, religion, or gender.

During my undergraduate study, I was the first female student who served as the president of

student union in our department. Observing that female engineering students are severely under-

represented in academic activities like programming contests and student developer competitions

because of the low ratio, I proposed and finally led female students to form an organization called

“Girls in Software Engineering”. We organized a monthly tea gathering to provide an opportu-

nity to network with outstanding alumni and female professors. Besides, we invited experienced

students to provide a biweekly ACM ICPC training for all interested female students, and suc-

cessfully held the 1st Girls-only Collegiate Programming Contest within the university.

As a graduate student, I have been actively involved in encouraging more female students

to computer design automation research. Female representation is low in the overall field of

computer science and engineering. Things get even worse in the sub-field of computer design

automation. I was the only one female graduate student in our lab. To encourage more female

students to pursue for expertise training in this area, I volunteered to give talks to female un-

dergraduate students on what I was doing when I served as teaching assistant for course CENG

3420 and CMSC 5719. Finally, one female visiting student joined in my projects, and another

female student became a PhD student in our lab. They successfully published research paper [1]

and [2, 3, 4] respectively under my mentoring.

Plans. Promoting diversity goes well beyond improving gender equity, and must include enabling

opportunities for underrepresented minority students. Looking forward to my role as a new fac-

ulty, I intend to serve as a mentor and advisor inspiring students from underrepresented groups

to pursue more higher-level science and engineering courses, and to increase their confidence

that they can succeed in the academic goals. Some possible ways I could contribute include:

(1) participating in career seminars/workshops, working with students to develop and imple-

ment outreach activities related to computer science and engineering; (2) pursuing NSF funds

to actively recruit and train minority graduate students in my area, and to provide mentoring

for both female and minority students to encourage them in academic careers; (3) encouraging

undergraduate students, graduate students, and postdocs of underrepresented groups to apply

for research fellowships in a lab that matched their interests; and (4) incorporating diversity into

my teaching materials such that students with diverse backgrounds can find their voices in class.

I believe I can contribute to my students’ personal growth and motivate them to achieve their

educational goals.

http://web.cs.ucla.edu/ zhangqian/



Qian Zhang — Diversity Statement 2/2

References

[1] Juan Yi, Qian Zhang, Ye Tian, Ting Wang, Weichen Liu, Edwin H-M Sha, and Qiang Xu. Ap-

proxmap: On task allocation and scheduling for resilient applications. In 2016 21st Asia and South

Pacific Design Automation Conference (ASP-DAC), pages 318–323. IEEE, 2016.

[2] Ye Tian, Qian Zhang, Ting Wang, and Qiang Xu. Lookup table allocation for approximate comput-

ing with memory under quality constraints. In 2018 Design, Automation & Test in Europe Conference

& Exhibition (DATE), pages 153–158. IEEE, 2018.

[3] Ye Tian, Ting Wang, Qian Zhang, and Qiang Xu. Approxlut: A novel approximate lookup table-

based accelerator. In 2017 IEEE/ACM International Conference on Computer-Aided Design (IC-

CAD), pages 438–443. IEEE, 2017.

[4] Ye Tian, Qian Zhang, Ting Wang, Feng Yuan, and Qiang Xu. Approxma: Approximate memory

access for dynamic precision scaling. In Proceedings of the 25th edition on Great Lakes Symposium on

VLSI, pages 337–342, 2015.

(Female students are highlighted with bold.)
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